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BACKGROUND 
 

Who we are 

Cycling UK is an independent UK-wide charity which has been working for cycling for over a 

century.  We promote cycling, protect the interests of existing and would-be cyclists, and inspire 

people of all ages, backgrounds and abilities to discover the joys of cycling.  

 

As a charity, Cycling UK has a responsibility to deliver public benefit. We rely on our 67,000 

members, volunteers, grant funders and partners to help us fulfil this responsibility.  

 

Our vision 

A healthier, happier and cleaner world, because more people cycle.   

  

Our mission 

To make a lasting difference to the lives of individuals and communities across the UK by 

championing cycling for everyone. 

 

Our distinctive role 

Lots of other organisations share our vision and we often work alongside them. However, 

Cycling UK has a unique and critical role in achieving that vision because: 

 

 We focus on making cycling practical and enjoyable for anyone in the UK – whatever their 

age, gender, ethnicity, religion, economic status, social background or ability; and whatever 

type of cycling they want to do. 

 

 We have over 65,000 members who support and guide our work. We are truly 

representative of cyclists in a way which no other organisation can claim.  

 

 We have been around for over a century. No other organisation can offer our cycling 

expertise, influence, authority and track record. 

 

Our values 

We conduct ourselves ethically and with integrity; our relationships and activities are based on 

trust and respect, cooperation and companionship. We work together in a way that is 

supportive, constructive, participative and democratic. We strive for continuing growth, learning 

and development of individuals, groups and communities. 
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Strategic framework 2015-18  

 
 

 

  Aims   

Open to all 

Cycling UK will 

enable more 

people from a 

diverse range 

of backgrounds 

to enjoy 

cycling. 

 

Campaigning 

Cycling UK will 

have a new 

model for 

campaigning 

which is 

achieving more 

change, more 

quickly. 

Volunteering 

Cycling UK will 

have a more 

active and more 

diverse volunteer 

force to support 

its mission.  

 

Communication 

The cycling public 

and potential 

funders will know 

who Cycling UK 

is, what it stands 

for, what it 

achieves and 

what it can do for 

them. 

 

Funding model 

Cycling UK will 

have a 

sustainable 

funding model 

capable of 

supporting its 

ambitions. 

Enabling projects 

Brand development 

Governance review 

Responding to devolution 

 

 

 

 

Membership 
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Advert 
 

Cycling is good for people’s health, wellbeing, the economy and the environment - and you could 

be the talented and inspirational individual to spearhead Cycling UK’s mission to get thousands 

more people across the country to discover its endless benefits. We are looking to recruit a 

highly motivated and motivational Cycling Development Director to lead Cycling UK’s exciting 

nationwide range of programmes, projects and training, all geared towards getting more people 

out on bikes, whatever their age, background or ability. 

  

Cycling UK, the national cycling charity, has 65,000 members and has promoted cycling and 

protected cyclists since 1878. Now we are looking for a new Cycling Development Director with 

the entrepreneurial drive and expertise to help us increase cycling in the UK.  Self-motivated 

and with excellent team leadership skills, the successful candidate will demonstrate experience 

of working in a development role in a complex business environment, preferably within the Third 

Sector. You will also have significant experience in strategic leadership and in income 

generation/fundraising, with a proven ability to create, manage and deliver both budgets and 

new initiatives. 

  

The Cycling Development Director will work as part of Cycling UK’s Senior Management Team 

and will report to the Chief Executive Officer. The role will be based at the charity’s National 

Head Office in Guildford, Surrey, with some home working and UK-wide travel. 

  

Cycling UK’s vision is of a healthier, safer and happier Britain because we have enabled more 

people to cycle. If you have the relentless commitment to excellence, creativity and quality to 

help us on that journey, we would like to hear from you. 
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CYCLING DEVELOPMENT DIRECTOR 

 

Role Profile 
 

Job Title:  Cycling Development Director 

 

Salary:   £50,000 

 

Location:  Guildford – with some homeworking and UK travel 

 

Reports to:  Chief Executive Officer 

 

Management: 5 direct reports – Head of England, Head of Scotland, Projects Manager, 

Training Manager, Volunteer Manager 

 

The Role 
 

Cycling UK runs a range of programmes, projects and training with the overall aim of increasing 

cycling in the UK.  The purpose of this role is to provide leadership across all the programmes, 

projects and training offered by Cycling UK, ensuring they are well run, and meeting their 

funding and delivery objectives as well as developing these and Cycling UK’s offer. 

 

Working as part of the senior management team the Cycling Development Director will also 

support the Chief Executive with implementing and developing organisation wide strategies that 

builds our capacity and diversifies and stabilises our funding streams. 

 

Scope of Role 

 

The Cycling Development Director will work with the CEO and SMT to shape the Cycling UK 

Strategic Framework regarding all cycling programmes; engage with senior partners and 

influencers and work with colleagues across the organisation.  To accelerate the growth of the 

funding of programmes, across a diversified range of income streams to achieve long term 

sustainability.  With an entrepreneurial style, you will devise, develop and deliver a 

comprehensive strategic plan for cycling development which will include income generation and 

awareness raising of Cycling UK. 

 

Specific duties 

 

Development and income generation 

 

1. Develop relationships with potential funders at senior level from Government 

Departments, Local Authorities, the private and non-profit sectors.  Understand their 

requirements and whether Cycling UK can meet their needs in a way which fits with 

Cycling UK’s strategic plans. 

 

2. Lead the development and implementation of an income generation strategy that 

underpins strategic goals to accelerate income growth in a sustainable manner across 

a diverse range of income streams and embed a culture of income generation across 

the organisation. 
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3. Innovate and offer new ideas and approaches for Cycling Development, building 

relationships with other prospective business partners and with other networks where 

appropriate. 

 

4. Develop new and funded programmes, projects and training courses which meet Cycling 

UK’s strategic plans, the requirements of funders and the income target as set within 

the budget. 

 

5. Work with Campaigns and other teams to ensure that where possible the programmes, 

projects and training courses offered by Cycling UK link with other organisation initiatives 

to add value. 

 

6. Perform research into the cycling market to ensure Cycling UK remains competitive. 

 

7. Oversee and take responsibility for bids and tenders. 

 

Programme and project management 

 

8. Preparing a detailed business plan for cycling development which covers relevant goals 

and objectives and underpins the Cycling UK strategic plan. 

 

9. Put in place the staffing resources, budget, and structures to ensure that the 

programmes, projects and training can be delivered effectively and within budget. 

 

10. Ensure current income from statutory sources is complimented by other unrestricted 

resources to diversify our funding base. 

 

11. Monitor outcomes and budgets for programmes, projects and training to ensure these 

continue to run effectively and within budget. 

 

12. Ensure that monitoring and evaluation systems, using quantative and qualative data, 

are in place which allow Cycling UK to report to funders and also to support 

organisational learning. 

 

13. Ensure that information is gathered from the evaluation of programmes which supports 

Cycling UK’s campaign and lobbying activities to secure policy changes and further 

investment. 

 

14. To prepare and deliver formal presentations both internally to the Board, SMT and 

externally to prospective funders and partners. 

 

Team Leadership 

 

15. Provide leadership to the staff running the programmes, projects and training functions. 

 

16. Take responsibility for the wellbeing of staff and ensure that they are managed and 

supervised in accordance with Cycling UK’s policies. 

 

17. Ensure the training and development needs of staff are met to fulfil the requirements of 

their job. 
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18. Ensuring staff work collaboratively within the Cycling Development Department and 

across all other departments, utilising where appropriate central resources and 

expertise.  

 

19. Promote and communicate the Business Plan amongst the team to encourage an 

inclusive and knowledgeable team. 

 

20. Actively promote equality and diversity in all activities. 

 

21. Ensure that Cycling UK’s employment policies and procedures are followed. 

 

SMT 

 

22. Working as part of the SMT, support the CEO to develop the organisation’s strategic and 

business plans. 

 

23. Work with colleagues to promote and implement the organisation’s strategic and 

business plans. 

 

24. Prepare reports and information for Board meetings, presenting these where 

appropriate. 

 

General 

 

21. You will be required to be present for meetings in Guildford and/or London as when the 

Chief Executive or business requires. 

 

22. Other duties as may be agreed by the Chief Executive. 

 

23. Some weekend and out of hours’ work may be necessary. 

 

24. To undertake such other duties and training as may be reasonably required by  

the organisation. 
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The Candidate 

 
Qualifications and Experience 
 

Essential 

 Educated to degree level or equivalent 

 Demonstrable experience of working in a business development role, at a similar level, 

within a complex business environment preferably within the Third Sector 

 Significant strategic leadership experience at senior level within the sector that Cycling 

UK works in 

 Demonstrable experience in income generation/fundraising and successful bid writing 

 Creation, management and delivery of budgets 

 Understand and value the need to work in co-operations with your colleagues and others 

across the charity. 

 Strategic and operational application of key performance indicators 

 

Desirable 

 Line management of remote staff 

 Working knowledge of the Cycling industry 

 Experience of working with a Trustee Board 

 Grants and Contract Law 

 Monitoring and evaluation 

 Working knowledge of Central and Local Government and Local Authority working 

practices across the UK 

 

Skills 
 

Essential 

 Extensive use of project management approaches including setting project plans, 

budgets and schedules 

 Entrepreneurial drive, passion and ability to help shape Cycling Development at Cycling 

UK 

 Ability to develop positive working relationships with individuals at all levels (internal and 

external) to promote Cycling UK 

 Ability to communicate well both written and verbally.  Confident and have a 

persuasiveness for ‘selling’ your ideas.  Able to produce and give presentations. 

 The ability to lead others through inspirational leadership which commands respect and 

provides an environment where others feel motivated 

 The ability to analyse and solve problems 

 Set clear priorities between competing demands for resources and manage own tasks 

and priorities effectively and with minimal supervision 

 Ability to delegate effectively and manage the performance of others  

 

Desirable 

 Strong attention to detail 

 Capable of taking strategic view 

 Meeting targets 

 Website content 
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Personal Attributes 
 

Essential 

 Self-motivated, enthusiastic, determined, organised, with a flexible hands on approach 

to work and be able to communicate and represent Cycling UK at all levels in a 

structured, dynamic and professional way 

 A relentless commitment to excellence, creativity and quality 

 High levels of initiative but with the ability to work as part of a team 

 A can-do attitude to work, concentrating on solutions rather than focussing on difficulties 

 Results focus 

 Supporter of the aims and objectives of the Cycling UK 

 

Desirable 

 Cyclist 

 

 

Cycling UK is fully committed to the principles of equality of opportunity and is responsible for 

ensuring that no job applicant, councillor, employee, volunteer or member receives less 

favourable treatment on the grounds of age, gender, disability, race, ethnic origin, nationality, 

colour, parental or marital status, pregnancy, religious belief, class or social background, 

sexuality or political belief. 

 

_______________________________________________________________________________ 

 

 

Applying for this post 

A range of resources for your application are included in this pack.  

 

In particular candidates should address the job description and person specification for the 

post. It is also likely that the successful applicant will have gained wider experience in her or 

his working life providing an appreciation of the challenges facing a substantial organisation 

such as Cycling UK.  These should be set out in your application.  

 

Please send the following items in confidence to Sue Cherry at sue.cherry@cylinguk.org or by 

post to Cycling UK, Parklands, Railton Road, Guildford, GU2 9JX 

 

1. A full CV 

2. A covering letter of up to two pages highlighting how you meet the requirements 

of the person specification 

3. Completed Application Details Form 

4. Completed Equal Opportunities Monitoring Form 

5. In your email or covering letter indicate your current salary and your likely notice 

period from your current post. 

 

All applications must be received no later than 10.00am on Monday 25 September 2017.   

 

Shortlisted applicants will be invited to attend an interview to be held on Monday 2nd October 

or Thursday 5th October 2017.  There may be a requirement to attend a second interview. 

 

References will be taken before appointment.  

mailto:sue.cherry@cylinguk.org

